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Today’s generations face new 

communication gaps 
By Denise Kerstein, USATODAY.com 

Leasa Geerlings, Sr. Training & Development 

Specialist with JE Dunn has 20 years’ 

experience in training and employee 

relations.  Focused on the development and 

execution of training solutions based 

business needs, Leasa has worked to help 

experts in the construction industry develop 

and deliver training to the audiences.  Leasa 

recently spoke at the Region 6 Forum on 

generational differences in the workplace.  

She specializes in training delivery on topics 

such as new employee onboarding, 

communications, human performance 

improvement, leadership, and basic 

employment law, to name a few.  We look 

forward to having Leasa speak at future 

NAWIC meetings. 

 

A surprising number of career books 

crossing my desk in recent months address 

the generation gap --- or rather gaps --- 

which has caused me to wonder:  Why the 

sudden preoccupation with generational 

disconnect?  The generation gap is not a new 

phenomenon; rebellious baby boomers 

coined the term in the late 1960s.  But some 

experts say the disparities today are deeper 

and more complex, make it harder for 

workers of various ages to communicate. 

 

“There are more pronounced differences 

between the generations today than there 

ever has been before,” says Clair Raines, co-

author of Generations at Work.  That’s 

simply because our world has changed so 

much in the last 50 to 80 years.” 

 

Plus, as older employees defer retirement 

and new ranks of workers come of age, more 

generations are melding into the workforce.  

“For the first time in history we have four 

distinct generation on the job,” says David 

Stillman, co-author of When Generations 

Collide. 

 

Each generation “uses a different language,” 

says Paul Storfer, president of HR 

Technologies, a firm that develops 

workforce management software. 

 

The term “communication skills,” for 

example, might mean fomal writing and 

speaking abilities to an older worker.  But it 

might mean e-mail and instant-messenger 

savvy to a twenty something. 

 

Being aware of generational differences can 

help you anticipate miscommunications and 

tailor your message for maximum effect – 

whether you’re applying for a job, pitching a 

new idea to your boss or leading a team. 

 

Of course, a person’s age is just one factor 

shaping the way he or she communicates.  

Birth year alone doesn’t necessarily dictate 

generational outlook. (Continued on page 4) 
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Board Meetings are held the first Monday of the 

month at 5:30 pm at the office of J.E. Dunn 

Construction, 1001 Locust Street, Kansas City, 

Missouri 64106. 

 

 

 

UPCOMING EVENTS  

 

 

  
 

JUNE 2-6, 2014 AT THE BUILDERS’ TRAINING CENTER 

COMMITTEE VOLUNTEERS NEEDED – CONTACT TARYN JOHNSON, 

MAGIC CAMP CHAIR AT TARYN.JOHNSON@JEDUNN.COM 

 

This year we will cover many trades such as Carpentry, Welding, 

Masonry, & Electric.  Plus we have added a Professional 

Development portion.  Architects, Project Managers, Engineers 

and more will come talk to the girls about the important role they 

play in the construction industry. 

 

38th Annual NAWIC Scholarship Golf Classic 

Monday, June 9, 2014 

Adams Pointe Golf Club | Blue Springs, MO 

 

 

The 2014 NAWIC Annual Meeting and Education Conference will 

be help at the JW Marriott Indianapolis Downtown, September 3-

6, 2014.  This year, we celebrate the unlimited possibilities of our 

industry, our Association and ourselves. 
 

Keynote Speaker – Stacey Hanke, author of “Yes You Can!” 

Everything You Need from A to Z to Influence Others to Take 

Action” 
 

Dr. Jenne Britell, Chairman of the Board of United Rentals will talk 

about the current state of women in construction and offer her 

forecast for our industry during the Industry Luncheon. 
 

 
 



 

 
 

Getting the most 
from your NAWIC 
membership 
NAWIC’s goals are achieved through a variety of member services that will 

enhance your life – professionally and personally. 

Director’s Message 
By Tina Davis, Recording Secretary 
 

Spring is here and I, for one, am relieved that we are finally 

done with the frigid cold! The coming of spring brings with it 

regional forums across the country for the National 

Association of Women in Construction. Our very own Region 

6 held its Forum April 4-5, and if you missed it, you really 

missed out! We heard from amazing speakers who educated, 

inspired and motivated us. We learned about generational 

differences in the workplace, how to become a leader, and 

discovered the usefulness of knowing our personality types 

which can improve our communications with others. We were 

all inspired by the stories told to us by Chief Hanson, the 

Kansas City, KS Chief of Police. Chief Hanson has had quite a 

journey to get to where she is today and everyone was able to 

take something meaningful away from her presentation.  

Our group also had a lot of FUN! We had numerous 

opportunities to network with our NAWIC sisters and enjoyed 

some wonderful entertainment as well. We had a great time 

on Friday night at the Belger Arts Center where our whole 

group was treated to delicious food and drinks all while 

enjoying each other’s company and the works of art on 

display. Saturday night, the group was surprised with a 

comedic hypnotist. You can imagine the roar of laughter that 

filled the banquet room that evening!  

If you were not able to attend this year’s Forum, I STRONGLY 

encourage you to make it to the next regional event. You will 

feel right at home with this amazing group of women and will 

be so happy that you chose to go.  

I hope everyone has a great summer and look forward to 

seeing you all at the May membership meeting.  

 

Tina has been a NAWIC member since November 2010. She has been 

an active member of the Gr. Kansas City, MO Chapter and currently is 

the chapter’s recording secretary and Co-Chaired Block Kids.  She was 

also the Region 6 Forum Coordinator and did a fantastic job. Tina is 

employed by United Rentals.  She is married to Tyler and they are 

expecting their first child in September. 

 

 

Myers-Briggs Type Indicator ® 
By Vickie Nickel, CIT 

 

Do you know your personality type?  I’m a ENFJ or ENFP.  What 

does this alphabet soup mean?   

 

Dr. Susan Lindahl, Executive Vice President of Administrative 

Services and Chief Operating Officer for Baker University was a 

guest speaker at Region 6 Forum and gave a informative 

presetation on Leadership and Personalty Type: A Symbiotic 

Relationship.  Members and guest completed the Myers-Briggs 

Test which had 72 questions.  There were no right or wrong 

answers (my kind of test).  We then gained insight on what the 

different letters mean and how understanding personality types 

can help you work better with others at the office, in 

relationships, and even in NAWIC.  Knowing MBTI type affects the 

way you learn best and how you approach teaching others.  

Understanding individual personality types can help you 

appreciate the differences in relationships with friends, co-

workers, and family.  Susan stated that when you’re building a 

team, you want the richness of individual differences - if 

everyone is the same, you might not get anything accomplished.   

 

Check out our chapter’s website for a copy of the test and see 

what personality type score you are. 
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“There’s not a magic age when you become a member of a generation,” Stillman says.  A tech-savvy and young-at-heart baby boomer, for 

example, might fit the Generation X profile, while a conservative Xer could think more like a traditionalist. 

 

But experts say you should keep these general patterns in mind when communicating across generations: 

 

• Traditionalists (born 1922-1943)* 
The Great Depression and World War II were critical events shaping the mindset of the “Greatest Generation.”  These workers place a high 

premium on formality and the top-down chain of command. 

 

A traditionalist, for instance is more likely to write a memo than shout across the room, and he/she might be offended by the more direct, 

immediate approach of Generation X. 

 

Respect is also important.  A study by Randstad in 2001 shows that respect is the traditionalists’ top psychological need.  Younger workers 

might be accustomed to a flat corporate structure, but they can earn points with these colleagues by using formal titles instead of first 

names or scheduling a meeting rather than dropping in. 

 

Putting things in historical perspective also can help sell traditionalists on your message, Raines says, because they prfer to make decisions 

based on what worked in the past. 

 

• Baby boomers (born 1943-1960) 

“Boomers are people who work to live,” says Connie Fuller, co-author of Bridging the Boomer-Xer Gap.  Growing up with 80 million peers 

has made this generation a highly competitive one, and boomers are generally willing to sacrifice for success. 

 

Recognition is important to boomers, according to the Randstad study, and Raines says they favor a personable style of communication 

that aims to build rapport. 

 

Like the traditionalists, baby boomers tend to favor a top-down approach and value respect.  But they also can be credited with reshaping 

corporate culture with casual dress codes and flexible schedules. 

 

• Generation X (born 1960-1980) 

A higher divorce rate combined with an increase in working mothers meant many Xers grew up as “latch-key kids,”frequently left to their 

own devices.  They saw how much their baby boomer parents gave up for their careers; then they saw many of them laid off in the 1980s 

recession.  As a result, Xers tend to be skeptical, highly individual workers who value a work/life balance.  Most would rather be rewarded 

with extra time off than a step up the corporate ladder.  If they need to work extra hours, they want to know shy. 

 

Generation X was shaped by a culture of instant results – from remote controls to the birth of the internet – so they value efficiency and 

directness.  “When we’ve wanted information – boom – we’ve been able to get it,” Stillman says.  “Expectations are immediate and 

instantaneous.”  Older workers can communicate best with Gen Xers by cutting to the chase and avoiding unnecessary meetings. 

 

• Millenials (born 1980-2002) 

Raised by young boomers and older Xers, the first members of this group are just entering the workforce.  “A lot of people are thinking 

that they’re just like the Generation Xers, only younger – and they’re not,” Raines says.  Unlike the Xers, millenials are highly collaborative 

and optimistic.  They do, however, share Xers’ emphasis on work/life balance and comfort with technology. 

 

They’ve been taught to “put feelings on the table,” Stillman says, and have had significant influence in how their families are fun.  These 

youngsters, for instance, make 74% of their families’ leisure decisions, according to a study by Stillman and his co-author, Lynne Lancaster. 

 

It will be important to allow them a voice in the office and to present messages from a positive standpoint for these can-do young people, 

though we’ll have to wait and see what effect they have on the corporate scene. 

 

Looking at generational trends is one way to begin anticipating others’ preferences and seeing differences on a less personal level. 

 

A baby boomer manager who knows that Generation X tends to value work/life balance, for example, and might be less likely to attribute a 

worker’s resistance to overtime as laziness.  The two will be better able to work at a compromise. 

 

“Good business is based on good communication,” Raines says.  “We oftentimes think we know the one right way to communicate, and in 

business that just isn’t the case.”  

 

*These years vary according to different demographic models. 
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• Region 6 Forum was held at the Intercontinental Ritz-Carlson in Kansas 

City on April 3-4, 2014 and 52 members and guests were in attendance.   

• Riki F. Lovejoy, CBT, CIT, NAWIC Vice President was our NAWIC 

Representative; Riki is a member of the Gr. Orlando, FL Chapter #73 

• Out of Region guests also included Mardi Gauer, CIT – Region 4 Director 

and member of Akron, Ohio Chapter #124 and Miki Haas – Region 5 

Director and member of Northshore, LA Chapter #339 

• Other guests included Nena Holder past Region 6 Director (1981-1982) 

from Wichita and Pat Riordan (a.k.a. Mascot) from St. Louis 

 

 

 

 

 

 

 

 

Above right is Speaker Chief Ellen Hanson, who is currently serving 

as the Interim Police Chief in Kansas City, Kansas.  Chief Hanson 

spoke about Leading with Strength in Any Environment.  “We are all 

leaders just by our career choice,” stated Hanson.  “Be what and 

who you are and be the best you can be.  “Don’t try to be someone 

else.”  “Respect…have confidence…”  A good leader inspires others 

and empowers others to lead.  “You can have a crummy day at work 

but you still enjoy what you do,” stated Chief Hanson. 

 

Left – Region 6 Director-Elect Debbie Speake (Springfield Electric and 

member of Southwest Missouri Chapter 366)   

CONGRATULATIONS DEBBIE! 
 

 

 

 

 

  

Right – Alise Martiny, Gr. Kansas City, MO Chapter 100 

member, has worked in the construction industry for over 

34 years and is the Business Manager for Greater Kansas 

City Building and Construction Trades Council.  Alise was the 

luncheon speaker and we followed her career journey from 

joining the Kansas City Cement Masons’ Apprenticeship 

Program in 1980 to where she is today.  She has earned the 

respect and admiration of her co-workers for being a hard 

worker and team player.  Martiny also contributes NAWIC 

for her leadership skills and to rely on your “kitchen 

cabinet” to be trusted advisors. 

 

Martiny stated, “If you need a mentor, join NAWIC!” 
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2014 AMEC Fundraising event for NEF is all about the dolls!  

Each chapter was challenged to create their very own 

“Construction Barbie”.  Picture to the left is the Gr. Kansas 

City, MO Chapter 100 “Construction Barbie” which was 

designed by Barb Allen with JE Dunn.  
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Above left to right:  Brooke Schnurr, Gr. Kansas City, MO 

President; Betty Beard, Gr. Kansas City, MO Scholarship 

Foundation Secretary/Treasurer; and Region 6 Director Bev 

Sauerwein, CIT (Gr. Wichita, KS Chapter #120)   

…MORE REGION 6 FORUM FUN FACTS 

 

• Betty Beard received her 40-year Membership pin at the 

Awards Dinner.   

 

• Best quote was from Betty and what she tells NAWIC 

members “…get active in NAWIC and join a committee… 

– “JUST DO IT!” 

 

• NAWIC Rising Star Award was presented to Jenny 

McCool O’Dell, President of the SE Kansas Chapter #382 

 

• NAWIC’s Region 6 WIC of the Year was presented to 

Tammy Botkin, CCA, CIT, CDS, CBS of the Topeka, KS 

Chapter #142 

 

CONGRATULATIONS LADIES ON YOUR OUTSTANDING 

ACHIEVEMENTS AND FOR ALL YOU DO TO SUPPORT 

NAWIC AND WOMEN IN CONSTRUCTION!  YOU ARE AN 

INSPIRATION TO US ALL. 

Left to Right:  Brooke Schnurr, Gr. Kansas City, MO President; 

Riki Lovejoy, CBT,CIT NAWIC Vice President (Gr. Orlando, FL 

#73); Region 6 Director Bev Sauerwein, CIT; Mardi Gauer, CIT 

Region 4 Director (Akron, OH Chapter #124); Miki Haas, Region 

5 Director (Northshore, LA Chapter #339); Connie Leipard, CIT 

NAWIC Treasurer (Central Missouri Chapter #341); and Region 

6 Director-Elect Debbie Speake, Southwest Missouri Chapter 

#366 



 

  

Severe Weather Safety: 
Plan for it and be weather ready 
By Vicki Simpson, Safety Chair 
 
 

Spring is right around the corner, and that means that severe weather season is also fast approaching. In 

the Midwest, that can mean severe thunderstorms that bring tornadoes. One of nature's most violent 

and dangerous weather phenomena, tornadoes must always be taken seriously. They emerge from 

strong thunderstorms as rotating, funnel-shaped clouds with winds that can reach speeds of 300 mph, 

leaving extreme damage in their wake.  

Watches and Warnings - When tornadoes are possible in your area, there are two key alerts to look 

for:  

1. A TORNADO WATCH is broadcast when conditions are conducive to the development of tornadoes 

in and close to the watch area. 

 

2. TORNADO WARNINGS are issued when there has actually been a sighting; or as indicated on 

radar and is occurring or imminent in the warning area. 

 

BE PREPARED  

� Pay attention to local weather reports. 

� Purchase a NOAA Weather Radio and sign up for The Weather Channel's free alerts on your 

mobile phone or by e-mail. 

� Develop a Family Preparedness Plan 

� Decide where to go if at home, school, work or in a car when a tornado warning is issued. 

Update these plans every school year. 

� Compile a family emergency supply kit.  

• Make certain everything you need is in one specific, easy-to-access location. 

• These contents can be assembled over a five-month period on a weekly basis 

TORNADO PREPAREDNESS CHECKLIST FOR YOUR BUSINESS 

� Have a weather alert radio in the office 

� Have a plan to provide emergency notification (warning system) to all employees, clients, 

visitors and customers in an emergency. 

� Put your crisis management plan in writing and give it to all employees. 

� Conduct drills regularly to prepare employees for the real thing. 

� Seek shelter inside the basement or interior room of the lowest level…away from windows…and 

lie flat on the floor.   

� If you are away from home or the office, get out of your car immediately and find shelter.  As a 

last resort lie flat in a ditch or low lying area with your hands covering your head.  
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Welcome New Members 
• Jennifer Johnson, Hinkle Law Firm 

• Amy Conway, Midwest Builders’ Casualty 
 

Membership Stats & Goals: 

• Current Membership:  80 

• New Members:  21 

• 2013-2014 New Member GOAL:  26 

• Balance to Recruit:  5 
 

Renewing Your Membership for 2013-2014 
It’s not too late to renew your membership.  Easily access your 

renewal invoice by going to www.nawic.org > Member Sign In. You 

will need your unique username and password. If you do not know 

your password, click on the “Forgot Password” link below the 

Member Sign In section. Enter your username, and click “Retrieve.” 

Your username is your first and last name, all together with no 

spaces (example: JaneDoe). Your password will be immediately 

emailed to the address listed in the NAWIC Database. Once logged 

in, click on the “Member Center” link and then the “Click Here to 

Renew” link.  
 

Next Membership Committee Meeting: 
Monday, May 19th @ 5:30 pm @ Vickie Nickel’s office  

Cornerstone Kansas City - 4400 College Blvd., Suite 150  

Overland Park, KS 66211 

MEMBERSHIP  
NAWIC 2013-2014 NATIONAL 

MEMBERSHIP CHALLENGE 
 

BUILDING SYMBOL:  The Grand Ballroom at the 

Kansas City Convention Center 
 

We need YOU to help us reach our target market.  

If you know any potential prospects for our NAWIC 

chapter, we would love to hear from you.  Please 

contact Chrissy Reece, Membership Chair at 

Christina.m.reece@gmail.com with the prospect’s 

contact information. 
 

 

Upcoming Membership Committee Events:   

Dates & Details Coming Soon 
 

Get to know your NAWIC committees:  Are you 

interested in serving on a committee, serving on the 

board of directors or serving as a chapter officer?  PLUS 

won’t want to miss our upcoming “Speed Networking”. 

 

Membership Social Event:  In the past we’ve gone to 

the T-Bones baseball game but this year the 

membership committee is working on something a little 

different…Intrigued?  Stay tune… 

 

If you are interested in helping the membership 

committee with either of these events please contact 

Chrissy Reece at Christina.m.reece@gmail.com or feel 

free to come to our next committee meeting. 
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*MAGIC Construction Summer Camp 
*Mentoring a Girl in Construction 

 

What’s the Hottest Destination for  

High School Girls this Summer? 

The MAGIC Construction Summer Camp 

Where Girls Wield 1200 F Welding Rods! 

 
North Kansas City, MO – (June 2-6, 2014).  When Temperatures rise in early June, many high school girls 

find relief at air-conditioned malls or in the clear blue waters of a swimming pool.  But the girls enrolled 

in the MAGIC (Mentoring a Girl in Construction) Summer Camp will be turning up the heat as they build 

skills that could lead to a career in construction. 

 

Journey level tradeswomen will team teach with instructors at The Builders’ Association Training Center 

in safety, carpentry, concrete, electric, painting, and welding skills during the free program.  At the 

conclusion of the week, campers will take home a toolbox, tools and other projects they make.  They will 

also participate in a field trip to an active construction site to see how the skills they are studying are 

implemented in the field. 

 

“This program is unique because it partners NAWIC (The National Association of Women in Construction) 

and partners with sponsorship by local construction businesses and industry associations with one goal . 

. . to introduce high school girls to the opportunities available to them in the construction industry,” said 

Alise Martiny, 2013 camp director. 

 

 

MAGIC CAMP COMMITTEE REPORT: 

Taryn Johnson, Chair & Aliecia Taomina Co-Chair 

 

MAGIC Camp is just around the corner and the ladies of NAWIC are busy getting everything ready for the 

girls.  We have 7 girls signed up so far this year and are looking for about 20 total.  Our committee is 

excited to announce that we are extending the camp to be a full week long and have added information 

on the professional side of construction.  We have 8 industry professionals lined up that are donating their 

time and knowledge to this year’s camp.   We also have an exciting job site tour in store for this year’s 

group, we are going to tour the Hospital Hill Student Housing with Barb Allen of JE Dunn.  If you would like 

more information on this year’s camp or would like to help sponsor please contact Taryn Johnson 

taryn.johnson@jedunn.com or at 816-564-3589. 
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MAGIC CAMP WEEKS AGENDA 
 

Monday, June 2nd 9:00 to 11:30 a.m. – Safety and History of NAWIC and Women in Construction 

A Presentation on NAWIC will be presented and Summer Camp rules, activities and forms will be covered.  Careers in 

construction will be discussed.  Campers will participate in a two-hour safety seminar.  Safety activities will include 

hands-on training in personal protective equipment and safety rules for the week. 
 

Monday June 2th 12:15 to 3:30 a.m. – Bricklaying and Concrete Finishing 

Campers will learn the basics of the components of Bricklaying and Concrete from a woman.  Camper will lay brick 

and pour and finish a concrete project to take home. 

 

Tuesday June 3rd 9:00- 11:30a.m. – Professional Development 

Campers will learn about different professional careers that are construction related.  Each woman will talk about her 

role in construction, whether she is an architect who does the design or the lawyer that steps in when things go 

wrong. 

 

Tuesday June 3rd, 12:15 to 3:30 p.m. - Carpentry 

Campers will learn the basics of Carpentry from several union woman carpenter members. Campers will assemble a 

wooden tool bench they will use throughout the week’s activities.  They will participate in power tool demonstrations 

learning basic skills using various hand and power tools. 

 

Wednesday June 4th, 9:00 to 3:30 p.m. – Welding and Cutting 

Campers will learn the basics of Welding from a union female welder.  Daily activities will include learning to use a 

cutting torch and welding.  Campers will weld a project to take home.  

 

Thursday, June 5th, 9:00 to 11:30 a.m. –Painting and Fun Stuff 

Campers will learn paint basics and paint their tool bench. 

 

Thursday, June 5th, 12:15 to 3:30 p.m. – Electrical 

Campers will learn the basics of Electricity from certified women electricians.  Campers will learn basic wiring by 

installing a switch, light and receptacle project.  Camper will also assemble and decorate a lamp to take home. 

 

Friday, June 6th 

Morning activities will include a field trip to an actual construction job.  Camp will conclude with a catered luncheon 

that will include local dignitaries, parents, invited guests, and school administrators. A special summer camp power 

point presentation featuring the girls at work will be presented. Girls will receive certificates of completion. 

 

For more information or for electronic files, photos, or copies of this release CONTACT:  

Taryn Johnson at 816-564-3589 or taryn.johnson@jedunn.com . 

The Builders Association is located at 105 W. 12th Avenue, North Kansas City, MO  64116. 

 

Fox4 News video coverage of the 2012 MAGIC Camp: 

http://fox4kc.com/2012/06/13/building-careers-in-construction-for-women/ 
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It’s that time of year again…the 38th Annual National Association of Women In Construction 

Scholarship Foundation Golf Tournament! 
 

The purpose of our scholarship foundation is to promote and enhance the construction industry through the 

granting of scholarships to male and female students studying in construction related degree programs at various 

colleges in the Midwest.  Your participation in our golf tournament is the primary source which allows these 

scholarships to be granted.  For those of you who have continually supported this foundation through the years 

we greatly appreciate your commitment and look forward to seeing you again this year.  To those of you who may 

be new to our tournament and foundation we welcome you to join us in our endeavor to help more students 

become successful in our incredible world of construction.   

 

Once again well be golfing at the Adams Pointe Golf Club in Blue Springs, MO, but we will have an 8am shotgun 

start this year with breakfast and lunch included.  THE REGISTRATION FLYER IS ATTACHED. 

 

The NAWIC Scholarship Foundation Golf Committee members thank you again for your support and we look 

forward to golfing with you June 9th! 

 

Barb Allen, Gina Carnahan, Jennifer Bakken, Betty Beard, Olivia Marts, Robin Norris and Holly Streeter-Schaefer 
 

 

Nominating Committee 

Vickie Nickel, CIT, Chair, Barb Allen, Jennifer Bakken, April Morlock, and Kimberlee Mason 

 

It is that time of year when we are called upon to determine the future of the Greater Kansas City Chapter of 

NAWIC by electing officers and directors for the 2014-2015 year.  The Nominating Committee is in the process of 

polling members of the chapter to determine the following: 

 

1. Who would you like to see as officers or directors of the chapter next year? 

2. What are your plans for participation next year? 

3. Would you be willing to serve as an officer or director? 

4. What committee(s) would you like to serve on? 

5. Would you be willing to chair a committee? 

Pease complete the straw ballot that was emailed to you and return to Vickie Nickel, CIT, Nominating Committee 

Chair vnickel@ckcins.com  or fax to 913.378.0399.  Nominating Committee will meet Monday, April 28th to prepare 

the slate of officers and directors for your consideration and elections will be held at May’s Business Meeting.

Early Bird Registration for AMEC by April 30 for the best rate 

Registration by April 30, 2014: Members $595, Nonmembers $695 

Registration by June 30, 2014: Members $645, Nonmembers $745 

Registration after June 30, 2014: Members $745, Nonmembers $845 
 

For more information or to register, visit www.nawiconvention.org 
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Frequently Used Terms and Acronyms                      
 

Term/Acronym   Descriptions 

ABC  National association with 74 chapters representing 22 merit shop 

 Associated Builders & Contractors  construction and construction-related firms 

AGC   National association with 95 chapters representing 30,000 firms in  

 Associated General Contractors   the construction industry, service providers and suppliers 

AIA  National association with nearly 300 chapters for licensed  

 American Institute of Architects  architects emerging professionals and allied partners 

AMEC   NAWIC's AMEC offers value to members - professional development, networking 

 Annual Meeting & Education    for business and personal reasons, and learning more about NAWIC through  

 Conference (see Convention)   training workshops (also see "Convention) 

APC  Each NAWIC Region holds their APC in the fall.  An opportunity for  

 Annual Planning Conference  newly elected officers and all members to plan the new fiscal year 

ASP   One of the NEF's initiatives to interest grades 8-12 students in the industry.   

 Accessory Structure Project  Engages students in a construction oriented project that teaches budgeting,  

  time management, promotes leadership and teamwork.  Teams work  

  together to develop a company identity, logo, generate stationary and design  

  and build a mock-up of their project. 

Block Kids   One of the NEF's initiatives to interest 1-6 grade students in the industry.   

    Students are given 100 interlocking blocks plus 3 other building materials, 

    and have a time limit to build a project that a construction company would 

    build.  Local winners advance to regional and national competitions.  

BNG  NAWIC event to interest Girl Scouts in the industry.  Event includes Block 

 Breaking New Ground  Kids Contest, Garden Shed competition and hands-on experience using 

  a variety of construction skills such as welding, hammering, surveying, 

  crane simulations, etc. 

Build Up   AGC educational program for elementary school age students to consider  

  a career in construction. 

Building Design  One of NEF's initiatives to interest middle school students in the industry. 

  The scale-model building program is a team-building project that involves 

  constructing a structure from architectural drawings.  It is designed to 

  introduce construction in a positive manner, while  presenting challenges in 

  math, science and design.  This program comes with a lesson plan to 

  help teachers implement it. 

CAD   One of NEF's initiatives to interest high school students in the industry.   

 Computer Aided Drafting   Each year NEF publishes a new problem and site plan, and provides  

    guidelines for the CAD design project. 

Construction Career Days  Statewide program to provide students with an introduction to various aspect 

  of construction like welding, surveying and wiring.  Its goal is to increase 

  career awareness in transportation and construction. 

CBT   Adult NEF certification program teaching simple bookkeeping for construction 

 Construction Bookkeeping    company including general ledger, receivables, payroll, payables and job 

 Technician   costing. 

CCA  Adult NEF certification program that is an advanced, six-part self-study  

 Certified Construction Associate  course in construction terminology, procedures and processes. 

CDS   Adult NEF certification program deals with interpreting information from the 

 Construction Document Specialist   architect/engineer to the contract via legal documents.  Address components 

    of legal agreements that binds the parties in project: working drawings, 

    specification and contract. 

CFMA  National association of more than 6500 members via 89 chapters in the US  

 Construction Financial Management and Canada dedicated to bringing together construction financial professionals 

 Association  and those partners serving their unique needs. 
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Frequently Used Terms and Acronyms 
 

CIT   Adult NEF Certification program that is an overview of the construction 

 Construction Industry Technician   industry which includes: types of constructions, forms of business ownership,  

      contractual arrangements, contract documents and the construction process. 

Convention (see AMEC)  NAWIC's annual convention taking place in late August/early September on 

  an annual basis bringing together members from all over the country for 

  training and networking. 

CSI   National association of 13,000 members including specifies, architects,  

 Construction Specifications   engineers, contractors, facility managers, product representatives,  

 Institute   manufactures and owners who are experts in material used in  

    construction 

CURT  National association providing national and international forum for the exchange 

 Construction Users Roundtable  of information, views, practices and policies to create a competitive advantage 

  for users 

Fiscal Year   NAWIC's fiscal year runs October 1 thru September 30 

Forum  Regional spring conference.  NAWIC has 14 regions 

Garden Shed   One of NEF's initiatives to interest middle school students in the industry.  Teams 

    are developed to include secretary, architect, engineer, estimator, project 

    manager and field superintendent.  Teams construct a project from foam board 

    with the goal of producing quality work, on time and on budget. 

"Image"  NAWIC's national publication 

NAWIC   National industry group for women in construction chartered in 1955.  Provides 

 National Association of Women in   members with opportunities for professional development, education, 

 Construction   networking, leadership training and public service. 

NCCER  Not for profit education foundation that develops curricula to reach their goal of 

 National Center for Construction  developing safe and productive workforce in the construction industry. 

 Education and Research.   

NEF   Separately incorporated organization from NAWIC as a 501©3.  

 NAWIC Education Foundation   It develops educational programs for NAWIC members and non-members  

    focused on the construction industry. 

NEF Ladder Club  NEF fundraiser which tracks the donations and sends a new pin at   

  ascending levels of contributions.  Alaska Chapter has a ladder pin for its 

    contributions which is worn by the President. 

NFSF   A tax-exempt foundation to raise money for scholarships to students in post- 

 NAWIC Founders Scholarship Fund   secondary full-time degree programs or construction training. 

PEP  NAWIC committee that determines monthly programs and educational  

 Programs Education Projects  opportunities to its members. 

PMI   Worldwide association of project managers that advocates supports globally- 

 Project Management Institute   recognized standards and credentials, extensive research and professional 

    development opportunities. 

WIC Week  Annual celebration and recognition of Women in Construction, held in March. 

 Women in Construction Week   

WIP   Accounting used in construction that identifies the values needed to account 

 Work in Progress   for each project: sales price, cost estimate, costs to date and billed to date. 
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CORE PURPOSE:  To enhance the success of women in the construction industry 


