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Board of Directors Message Greater Kansas City, MO Chapter #100 
Volume 45, Issue 11 July 2009 

The NAWIC Scholarship Foundation was in full swing on June 8th 
at the Adams Pointe Golf Club.   We had perfect weather for 103 
golfers to come out to enjoy a round of golf and to help raise 
money for local college students who are seeking construction 
careers.  Thank you for all those who came out to support the 
NAWIC Scholarship Foundation through your donations, 
volunteering your time, or participating in the tournament. 
 
We have a job site tour coming up on July 13th of the new J.E. 
Dunn Headquarters.  The reservations are limited so please 
contact Susan Farmer today to reserve your place.  You can 
contact her at Susan.Farmer@jedunn.com.

As the weather heats up this summer, take the time to slow down, 
cool down, and enjoy life.  Take time for your family, friends, and 
yourself.  Reflect on the blessings that you have received and the 
lessons that you have learned. 
 
While you watch the fireworks, eat that hot dog, or just to enjoy a 
nice chat with a loved one take time to appreciate those who have 
fought so hard over the centuries to ensure our safety and our 
freedom. 
 
Happy Independence Day! 
Adrian Zeller 
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The true character of liberty is independence, maintained by force. Voltaire 



Special Committees 
 

WIC Week 
Chellee Mansfield 

 

By-Laws 
Alise Martiny 

 

Dinner Meeting 
Brooke Schnurr 

 

Motivational 
Jennifer Lyon 

 

Web & Plumblines 
Meredyth Melcher 

Block Kids 
Lori Friesth 

Tiffany Patrick 
 

Christmas—NEF 
Betty Beard 

 

Special Committees (Con’t) 
 

New Member 
Gina Carnahan 

Occupational, Research and Referral 
Heather Shore 

 

National & Regional Events 
Vickie Nickel 

 
Scholarship—Golf Tournament 

Vickie Nickel 
 

Bowling Tournament 
Isha Mori Kassen 
Stephanie Nichols 

 

Installation Ceremony 
Susan Farmer 

 
Chapter Fundraising 

Paula Perone 

President 
Candice Anderson — JE Dunn Construction Company Inc. 

816.218.5600 — candice.anderson@jedunn.com 
 

Vice President 
Gloria Scrivens — Walton Construction Company, LLC 

816.753.2121 — gloriascrivens@waltonbuilt.com 
 

Recording Secretary 
Stephanie Nichols — Barsto Construction 

816.421.5677 — snichols@barstoconstruction.com 
 

Corresponding Secretary 
Lori Friesth 

ljf77@hotmail.com 
 

Treasurer 
Adrian Zeiler — The Bratton Corporation 

816.363.1014 — azeiler@brattonsteel.com 
 

President Elect 
Lisa Derringer — Archer Western Contractors 
816.255.5512 — lderringer@walshgroup.com 

 

Immediate Past President 
Holly Streeter-Schaefer — The Weitz Company, LLC 

913.469.7030 — holly.schaefer@weitz.com 

Standing Committees 
 

CIC Dinner 
Stephanie Nichols 

 

Girl Scout Badge 
Alise Martiny 

 

Christmas in October 
Patricia Steadman 

 

Professional Education 
Brooke Coffin 

 

Finance 
Adrian Zeiler 

 

Internal Audit 
Betty Beard 

 

Membership & Quick List 
Brooke Schnurr 

Directors 
Chellee Mansfield — The Weitz Company, LLC 
913.696.9970 — chellee.mansfield@weitz.com 

 

Tiffany Patrick — Core Mechanical Inc. 
816.285.0656 — tpatrick@coremechanicalinc.com 

 

Susan Farmer — JE Dunn Construction Company, Inc. 
816.460.2753 — susan.farmer@jedunn.com 

 

Vickie Nickel — Infinity Sign Systems 
816.252.3337 — vnickel@infinitysignsystems.com 

 

Leigh Ann Williams — Wagner Interior Supply 
913.647.6622 — leighannw@wagnerinterior.com 

 

Brooke Schnurr — Turner Construction 
816.2830555 — bschnurr@tcco.com 

 

Meredyth Melcher — Dyllan Construction, Inc. 
816.505.1077 — meredythm@dyllanconstruction.com 

 

Denise Porter — The Weitz Company, LLC 
913.696.9970 — denise.porter@weitz.com 

 

Parliamentarian 
Pattie Pogue — Midwest Acoustics Inc. 

816.421.7047 — ppogue@midwestacoustics.com 
 

Historian 
Shelly Fox — FDC Contract a John A Marshall Co. 

816.741.9612 x 11 — sfox@fdcontract.com 

2008-2009 Board of Directors 
Greater Kansas City MO Chapter 100 

2008-2009 Committee Chairs 

Prejudices are what fools use for reason. Voltaire 



Calendar of Events & President’s Link 

July 4, 2009 
HAPPY 4th OF JULY!!! 

 

July 8, 2009 
Board of Directors Meeting 

JE Dunn KCPAC Office  
5:30 PM 

 

July 13, 2009 
Membership Meeting  

Jobsite Tour 
JE Dunn Construction Site 

5:30 PM 
 

August 3, 2009 
Board of Directors Meeting 

JE Dunn KCPA Office  
5:30 PM 

 

August 10, 2009 
Membership Meeting 

Hereford House 
Hollywood Room 

20th & Main KC MO 
5:30 PM Networking 

6:00 PM Dinner & Program 
 

August 26-29, 2009 
NAWIC 54th Annual Convention 

Phoenix, Arizona 
 

September 9, 2009 
Board of Directors Meeting 

JE Dunn KCPA Office  
5:30 PM 

 

September 14, 2009 
Membership Meeting 

Hereford House 
Hollywood Room 

20th & Main KC MO 
5:30 PM Networking 

6:00 PM Dinner & Program 

Every man is guilty of the good he didn’t do. Voltaire 

Ladies, 
 

Can you believe it is already July!  It means that the 
hustle and bustle of summer is upon us, and I am sure 
many of us have already dealt with our first sunburn! 
Summer time does get a little slow for the Kansas City 
Chapter, but that doesn’t mean we aren’t thinking of next 
year and also reflect upon all the accomplishments of this 
year. 
 

We here is Kansas City have had a great year even with 
the downfall in the economy, and this is really due to all 
of the great members.  You ladies have stuck it through 
and really put forth a lot of effort.  I of all people know 
how much time NAWIC takes sometimes and even 
through tough times you all were there with a helping 
hand. 
 

The organization and I want to say “Thank You!”  Without 
you all, we wouldn’t be NAWIC Chapter #100. 
 

Have a safe and wonderful summer!!!! 



Monthly Membership Meeting

I disapprove of what you say, but I will defend to the death your right to say it. Voltaire 

Job Site Tour 
JE Dunn’s New Headquarters

Tour will start at 5:30 PM  
at the JE Dunn Construction Headquarters 

Openings Still Available 
Please RSVP By Friday July 10th to 

Susan Farmer at Susan.Farmer@jedunn.com 

Coming in August

Dr. John Britton with the American

Consumer Education Foundation he

will be talking to use about STRESS!



Be Watching Your Email 
For A Special 

Golf Tournament Edition 

From left: Kelli Baird  *  BDY Architects, Brooke 
Schnurr *  Turner, Loraine Soplinski  * Turner,  And  
Stefanie Eversgerd * Turner 





Positions Available 
NAWIC’s Occupation Research and Referral Committee exists to assist our members when they are considering a job 
change and to assist our member companies with filling job openings.  The services of this committee are 
professional and the identity of the companies and candidates will remain strictly confidential.  Please call chair 
Heather Shore 816.292.7086 or e-mail to hshore@browndunn.com with any information regarding job candidates or 
open positions.  The following are current listings: 
 
Positions Available
P1-  General Contractor looking for accounting support staff to process subcontractor invoices and assist project 

managers. Timberline experience is a plus. 
P2-  Community college looking for Construction Management Technology Instructor/Program Coordinator 

Bachelors degree in Construction Technology or related field required, masters degree preferred. 
P3-  Building materials distribution company looking to recruit for the project management department 
Job Candidates
C1- Candidate w/ degree in Business Administration w/ 10+ years experience as an executive Administrator, 

network planning, labor relations, customer service 
C2- Candidate w/ 9+ years experience in the construction industry in sales and construction management 
C3- Candidate w/23+ years of experience in all aspects of accounting.  Looking for position with a large 

progressive company with advancement to middle and upper management 
C4-  Candidate with 12+ years in customer service.  Also has experience in dispatching, inventory control, A/P and 

A/R.  Experience using Word, Excel, Access, accounting software and can 10-key by touch 
C5-  Candidate w/ 12 years of administrative experience in construction, plumbing, plant production – looking for a 

Human Resources administration position 
C6-  Candidate w/ 7 years of experience in administrative and recruiting support 
C7-  Candidate w/ over 25 years of administrative support and office management experience 
C8-  Candidate w/ 23 years of administrative and clerical experience.  No experience in the construction industry. 
C9- Candidate w/21 years of administrative, bookkeeping and clerical experience.  (No construction experience). 
C10- Candidate w/20 years of construction experience:  journey carpenter, project manager, construction site 

superintendent, developed construction schedule, performed walk-through meetings, obtained city permits 
C11- Candidate w/ 8 years of administrative, human resource, bookkeeping and clerical experience 
C12 Long history of construction management, project management and project control developer. 
C13- Candidate w/ 9 years in construction industry; experience in project management, AR, blue print tech, 

administrative manager, contract review, change order processing, payroll and accounting functions. 
C14- Candidate w/ 15 years of IT experience working with communications and IT security companies. Project 

manager, solutions engineer, account manager, webmaster, data recovery, network design. 
C15- Candidate w/ 24 years of accounts payable and project manager assistant background. 
C16- Extensive background as controller/CFO financial executive: budgeting, forecasting, strategic planning, 

banking relations, internal control, training and mentoring, inventory control, joint venture. IT involvement as 
well. 

C17 - Candidate w/ 20 years of commercial construction industry and banking loan servicing, documentation and 
underwriting. Also cost and estimating experience. 

C18 Project manager and estimator with national experience in construction project management. 
C19 Accounting office management experience in all aspects of account, payroll, taxes, reporting, etc. 



July Membership Report 
Region 6 Kansas City Chapter 100 

We are 97 Members Strong 
July Anniversaries 

 

Thank You Ladies! 
Lisa Derringer – Archer Western Contractors – 5 years 

Amber Duncan – SM Wilson – 5 years 
Shelly Fox – FDC Contract – 6 years 

Lori Friesth – 3 years 
Rosana Privitera Biondo – Mark One Electric – 17 years 

Diane Speer – ACH Foam Technologies – 3 years 
Patricia Steadman – Steadman Lift Systems – 3 years 

Please Contact Brooke Schnurr For Membership Information  
at bschnurr@tcco.com or 816.283.0555 

A reminder to the membership:    
 

please be conscientious when you RSVP for a dinner meeting or event. Dinner counts are 
submitted to our host restaurants and accounted for on the Friday prior to the meeting.  By 
Close of Business that day, all meals are considered bought and paid for by the 
restaurant. Although we understand things come up, the meal must still be accounted for.  As a 
non-for-profit organization, we do not have the means to pay for members meals who are 
unable to attend.   The same applies for guests.  Anyone who RSVP’s for a guest, who is a no 
show, will be billed for that meal.    
Thank you for you help in resolving this issue 

Monthly membership meetings are  
typically held on the  

2nd Monday of each month 
Please feel free to bring a  

co-worker, your boss  
or any woman  

who might benefit from our program. 

Obstacles are things a person sees when he takes his eyes off his goal. Cossman 
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Women in the Workplace: Where They Shine, Where They Struggle 
Many Say Women's Leadership Skills Needed in the Workplace 
By ANITA BRUZZESE, Gannett June 21, 2009— 
As the economic debacle of the last year is reviewed and dissected, there are more than a few who note that if 
women had been in charge on Wall Street, some of the financial risks would not have been taken and we'd be 
in much better shape right now. "Women don't tend to bet the farm because their children live there," says 
Betty Spence, president of the National Association for Female Executives. "People used to say it was a 
drawback that women were risk averse, but I don't think they're saying that anymore." 

That doesn't mean women don't have a thing or two to learn. While women make up nearly half the American 
work force, and the number of women who are breadwinners has grown with the shake-up in the economy, 
some women business leaders admit that women still need to improve some of their business savvy. For 
example, Spence notes that more women need to "understand the power of the profit and loss positions and 
what it means to be in charge of the money that's coming in and out. "They need to start positioning 
themselves very early in their careers to be on that track," she says. 

A recent Development Dimensions International study of global leadership found that not nearly as many 
women are in accelerated-development programs as early in their careers as men, which means their chances 
for executive promotion diminish. Specifically, there were 28% more men in first-level leadership programs, 
while at the executive level, there were 50% more men than women in the high-potential programs. 

Still, the case is being strongly made that women are good for business, and companies that want to survive 
and thrive in a global economy need to understand that. Studies have shown women to be more collaborative, 
more inclusive, more flexible and more empathetic, which President Obama said was important when making 
his final determinations for a Supreme Court nominee. 

Catherine Kaputa recently interviewed more than 150 women for her new book, "The Female Brand: Using the 
Female Mindset to Succeed in Business," and she says it's clear that women take a more "holistic" approach to 
doing business. "Companies these days are global, and it's important to build a consensus. Women are 
empathetic they can see the other point of view and that makes other people really feel like they're being heard. 
They come out of the experience feeling good," Kaputa says. "You alienate people if you don't listen to them 
and communicate." 

Spence notes that women have different management styles than men but not different skills. "Women are 
what the 21st century needs. They're good for business. We can't afford not to have them at the top," Spence 
says. Still, both Spence and Kaputa note that women still need to work on several areas of business leadership 
in order to be more successful, including: - Better networking. "Men are much more likely to help anyone, even 
someone they barely know," Kaputa says. "Women think they need to know someone fairly well in order to help 
them so women don't have as many contacts as men. That's a weakness in business." 

Establishing a strong personal brand - "Women often underplay what they've done and the problem is when you 
do that, people will start to believe you,' Kaputa says. "Women have to get better at promoting themselves what 
they stand for, what makes them different than someone else. They need to fight for their message." 

Doing their homework. - "Women still don't expect a glass ceiling, but it's there and they need to be prepared. 
They should do their due diligence and work for companies that have women on the board of directors or in 
other leadership positions," Spence says. "They're much more likely to rise in such organizations and be paid the 
same as men." 

Setting aside doubts. - "Some women have this deep-seated fear that they're not good enough to lead," Kaputa 
says. "They have this collaborative style that makes them become servant leaders. But they need to just lead. 
They need to stick their hand up, volunteer to do things and take on leadership roles. They need to see 
themselves as leaders." 

Both Spence and Kaputa agree that besides the strong communication and collaborations skills women bring to 
the table, they may be in the best position to attract the younger talent needed in the coming years to remain 
competitive. For example, studies say young workers often want more flexibility in their work life, as they seek 
to have a better balance of work/life issues. They also believe in more collaboration, better communication 
about what an organization is doing and want access to more opportunities. "Young people are demanding all 
these things, and women are the ones who want these same things and have dealt with these issues," Spence 
says. "Businesses can't afford not to move women to the top." 



Announcements 

 

NAWIC National Office 
 

1-800-552-3506 
Fax: 817-877-0324 

E-mail: nawic@nawic.org 
Website: www.nawic.org 

 
Keep your contact  

information current 
The chapter roster is sent to all 

members with the  
monthly newsletter.  If you  

have changes to your contact 
information  

login at www.nawic.org  or email 
sandyf@nawic.org 

 

NAWIC Education Foundation 
 

P. O. Box 549 
Clemson, SC  29633 

Toll Free No.: 866-277-2883 
Fax: 864-656-3490 

www.nawiceducation.org

Region 6 Director 
Anne Houchin 

Project Assistant 
Tarlton Corporation 

636-336-0317 
Fax: 636.336.0321 

amh@tarltoncorp.com 
 

Local Chapter Web Page 
 

Don’t forget to visit 
www.kcnawic.org

The Plumblines 

A monthly publication  
of the Greater KC Chapter #100  
of the National Association of  

Women in Construction  
 

Send all submissions  
by the 25th of each month   

meredythm@dyllanconstruction.com  
Fax 816.505.2610 

6010 NW 52nd Ter, KC MO 64151 
For questions call 816.505.1077 

Website Updates 
 

Coming Soon 
New Photo Gallery 
Updated Plan Room 

Directory Listing 
Updated Calendar of Events 

Please Check Out 
www.kcnawic.org 

 
Continually Making Changes and Updates 

Please send all Questions,  
Comments and Corrections to  

meredythm@dyllanconstruction.com

“Impatience is the mark of independence, not bondage.”  Marianne Moore 

“The true character of liberty is independence, maintained by force.” Voltaire 







Thank You To 
Our Sponsors 

 
Now is a Great Time  

To Decide to Advertise for Fiscal Year 2010 





The Plumblines 
Advertisement Form 

Name: _______________________________________________________________ 
 
Company:____________________________________________________________ 
 
Address: _____________________________________________________________ 
 
City, State, Zip:_________________________________________________________ 
 
Phone: Fax: ___________________________________________________________ 
 

......................................................................................................................................... 
 

Business Card Size Ad 
 

$50.00 One full year: from ____________ through ________  $_____________ 
 
$10.00 One Month running in ________________________  $_____________ 
 

¼ page ad 
 

$125.00 One full year from ___________  through ________      $____________ 
 
$20.00 One month running in ________________________       $____________ 
 

Ad material should be sent in electronic format as a .jpg file, Microsoft Word or Publisher file 
to Meredyth Melcher at meredythm@dyllanconstruction.com. Ads running for only one 
month must be submitted prior to the 20th day of the prior month to run in the next issue. 
Payment is due prior to the ad running. Send this form and a check payable to NAWIC Chap-
ter #100 to Meredyth Melcher 6010 NW 52nd Ter, Kansas City MO 64151. 
 
Signature: _____________________________     Date: __________________________ 
 

......................................................................................................................................... 
 
For Plumblines Editor Use Only: 
 

Artwork Received: ____________    Payment Received: _____________________ 



NAWIC, Chapter #100 
2008/2009 

July 2009 
4 HAPPY 4th OF JULY!!! 
8 Board of Directors Meeting 
 JE Dunn KCPAC Office 5:30 PM 
13 Membership Meeting  
 Jobsite Tour - JE Dunn Construction Site 

5:30 PM 
 

August 2009 
3 Board of Directors Meeting 
 JE Dunn KCPA Office 5:30 PM 
10  Membership Meeting  
 Hereford House – Hollywood Room 
 20th and Main Street, KCMO 
 5:30 PM—Networking 

 6:00 PM—Dinner & Program 
26-29 NAWIC 54th Convention 
 Phoenix, Arizona 

 

September 2009 
9 Board of Directors Meeting 
 JE Dunn KCPA Office 5:30 PM 
14 Membership Meeting 
 Hereford House – Hollywood Room 

 

October 2009 
5 Board of Directors Meeting 
 JE Dunn KCPA Office 5:30 PM 
12 Installation—Welcome New Officers 

and Board of Directors!  
 Location: TBD 
 5:30 PM—Networking 
 6:00 PM—Installation Ceremony 

The four cornerstones of 
character on which the 

structure of this nation 
was built are: Initiative, 

Imagination, Individuality 
and Independence.  

Edward Vernon 
Rickenbacker 

 
Happy 4th 

Of July 


